THE FIREFIGHTERS BILL OF RIGHTS … WHAT IT MEANS TO YOU

Because of the intense stress and scrutiny on their actions, law enforcement officers have, for more than two decades, enjoyed a series of procedural safeguards if they are subjected to investigation or interrogation about a job-related action. AB 220 extends these common-sense protections to public agency firefighters, paramedics and EMTs.

You cannot face discipline or retaliation for exercising any of your rights under this measure. Employers face civil penalties for maliciously violating this act.
Privacy Rights

· Prohibits forced disclosure of personal financial information unless required by law or a court order

· Prohibits forced submission to a lie detector test, or discipline for refusing to submit to one

· Prohibits search of your locker or private space without your consent (except under certain circumstances)

· Protects your right to participate in off-duty political activity

· Protects your right to serve on school or local agency board (other than your employer)

Investigative Procedures

· Prohibits physical or psychological intimidation, offensive language, threats or extortion during interrogation

· Advance notice required of the nature of any investigation and who is doing the interrogation

· Interrogations may be recorded, and employee must be provided copies of all recordings and transcripts

· Interrogations must take place on-duty, at a reasonable time (or compensated, if it takes place off-duty)

· In possible criminal investigation, employee must be advised of constitutional rights

· Employee is entitled to representation prior to being questioned on any potential case involving charges or a criminal probe

· Testimony can’t be compelled on potentially incriminating questions without a written offer of immunity from criminal prosecution

Due Process Requirements

· Employee can’t be punished if investigation isn’t finished within a year

· Employee can only be reassigned to other normal departmental jobs

· Fire Chief required to provide written notice of removal, including reasons and appropriate administrative appeal

· Firefighter must have access to any adverse comment in personnel records before it’s submitted. 

· Adverse comments must be signed by firefighter before going into personnel record. Employee response must also go in record

· Fire chief must provide opportunity for administrative appeal before removing an individual from their job

· Appeals process must conform with protections contained in Administrative Procedures Act

